
SERVANT 
LEADERS

 Belief that 
leadership 
development is an 
ongoing, lifelong 
leading process 

 Committed to 10 
characteristics of 
servant leadership 



 CALLING 

Natural desire to 
serve others .

Desire to make a 
difference for 
others

Ready to sacrifice 
self interests. 



 LISTENING 
RECEPTIVELY

Excellent 
listeners . 
Receptive and 
genuinely 
interested in the 
views and 
inputs of others 



 ACCEPTANCE 
(EMPATHY WITH) 
OF OTHERS .

Can walk in others 
shoes.

Understands and 
empathizes 
others 
circumstances 
and problems.



AWARENESS & 
PERCEPTION.

Keen sense of 
what is 
happening 
around them



PERSUASION

Convince others 
to do things 
rather than 
relying on 
formal 
authority.

Very persuasive.



 FORESIGHT & 
INTUITION

Ability to 
anticipate the 
future and its 
consequents.

Uncanny ability to 
anticipate future 
events.



 HEALING 
INFLUENCE 
UPON PEOPLE

Good at facilitating 
the healing 
process and 
others gravitate 
towards them.



 GROWTH

Committed to 
helping people to 
develop and 
grow.

Strong 
commitment of 
growth of people



 WILLINGNESS TO 
CHANGE 

Change is a 
continuous process

Not to be rigid

Ready to accept the 
change.



 ABILITY TO 
BUILD A SENSE 
OF  
COMMUNITY

Strong sense of 
community spirit

Organization 
needs to function 
as a community


